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HISTORY OF THE COMPANY

LIBATON CORPORATION 15 A 72 YEAR OLD FAMILY RUN BUSINESS WHICH WAS FOUNDED BY MR INAYAT
ULLAH SHEIKH (LATE) IN 2047, LIMTOM 15 AMONG THE LEADING SPORTSWEAR MANLUFACTURERS IN
PARKISTAN. WITH OVER M0 YEARS OF EXPERIENCE IN MANUFACT URING, THE CORMPANY HAS EXPERTS

IN ALL AREAS OF PROCUCTION STARTING FROM BASIC YARN, KENITTING AND \WEAVING OF FABRICS,
CYEING AND PROCESSING, CUTTING, SEWING AND EMBELLISHMENTS TILL

THE GARMERNT 15 DELIVERED 7O THE CUSTOMER

EXPERIEMCE

THE RECTORS OF COMPANY HAVE A VAST EXPERIENCE AND UNDERSTANDING OF
INTERMATIONAL MARKET & SRODUCTION,

EACTORY

THE FACTORY 15 LOCATED IN THE INDUSTRIAL CITY OF SIALKOT. THE LAND IS ABOILIT
2.5 ACHE WITH BUILDING COVERED AREA OF 33000-50L FL WE HAVE A MODERM SET UP
COMNTAINING 200 BEST OQUALITY MACHINES

WORKERS & STAFF
ABOLT 200-250 SKILLED £ SEM) SEILLED WORKERS ARE WORKING TOGETHER IN A VERY FRIENDLY
ENVIRCNMENT, THEY ARE ENIOYING ALL NECESSARY BENEF(TS CONFIRMING S0-9000 AND

SRAETA [SEDHEX) STANDMADS,

CHILD LABOR 15 STRICTLY PROHIBITED.




CAPACITY

WL AT A PRODUETION CAPACITY OF PRODUCENG Badilh [HOOCOES, T-SHIRTE, TROUSESS POLCS, SHGAT ETC] ARD RASHIGH
GARMENTS (HIGHIY EMBELISHED] WRCREASE By PRODAICTION CAPRCITY 15 POGSHELE DN SHOAT NOTLE

CLR PROCUCTION FRCRITY (5 DESKGNED I SUCH A& WA THAT 'WE CAN CATER TO LARGE ILLME ORDERS A5 WELL AS LOW
IS WERT EASIY

QUALITY CONTROL

'WE BELIEVE THAT PREVENTION IS BETTER THAKN CURE, THE Z00KNER THE PROELEM 15 TRACKED, THE BETTER IT B

1N DELVERING THE GOO0S ON TikeE. DURING THE PROCESS OF STITCHING WE MAVE INLINE ENSFECTION AND FINAL
INSPECTIONY PROCESSES. THE GARMENTS ARE 1000 INSPECTED B HIGHLY EXPERIEMCED MEFECTORS. OLUR
QBECTIVE IS TO PROOUCE WITH ZERD DEFECTS.

THE 'BALK TRACKHESGE SYSTEM' PLAYS A WITAL HOLE i DEYELOFRS SENSE OF RESFONSSEILITY AND ACCOUNTABIUTY
IN EVERY PERSDN IN MAKING AND SNEPECTING THE GARMENTS. THE S8ME THING |5 ERMPHARZED IN 150-8001,

50 WE ARE NOT CiLY THE E30-8001L CERTIFIED HOLDER BUT ALSD THE TRUE EXECUTORE. THE CORMPANY HAS
INDEPENDENT QUALITY ASSURANCE TEGM THAT CONDLACTS INLBME AUDITS AND Fihal FIRESHED GOODS AUDITS.
THE QA MANAGER EMSURES THAT BEFORE THE GO00S LEAVE THE FACTORY, THEY COMPLY T THE CUSTOMER'S
A0 STAMNDSREN

WE ARE CERTIFIED BY 150:3001, WRAP , SEDEX, CTPAT, GOTS & GRS












SOCIAL RESPONSIBILITY

AT LIBTON WHEN EXAMINING BUYER'S ORDERS, WE ARE NOT JUST LOOKING AT QUALITY, BUT
ALSDHAT SOCIAL AND EMPLOYMENT STANDARDS.

BINDING CODES OF CONDUCT COMMITS LS TO OBSERVE CERTAIN SOCIAL AND EMPLOYMENT
STAMDARDS INLINE WITH THE LD {INTERNATIONAL LABDUR CRGANISATICN) ANC OTHER
INTERNATIONAL CONVENTIONS [UIN).

WE SEE TREMENDOUS OPPORTUNITY (N APPLYING OUIR CORE STRENGTH (N INNCVATION TO
BRING ABDUT SYSTEMIC CHANGE IN THE , APPAREL MANUFRACTURING; CREATE SUSTAINABLE
PRODUCTS AND BUSINESS MODEL

FURTHERMORE WE HAVE MEASURED THE ENVIRDNMENTAL IMPACT FROM OUR OWN
OPERATIONS AND ACTIMITIES SINCE 2009, IN DOING 50, WE HAVE NOT ONLY CREATED
AWAREMESS OF OUR RESOURCE CONSUMPTION, BUT HAVE ALSO SET AMBITIOUS TARGETS
T REDUCE QUR IMPACT ON THE ENVIRONMENT

CREATING EMPLOYMENT

AT LIMTON WE HAVE A VISION TO PROVIDE THE YOUTH OF OUR COUNTRY WITH BETTER JOBS
IM THIS INDUSTRY. FOR THIS REASON THE COMPANY CONSTANTLY WORES WITH PRGMEA AND
PRGTTI IN ARRANGING TRAINING PROGRANMS A5 WELL AS DEGREE PROGRAMS IN
MERCHANDISING, PPC, OC. MR SOHAIL AFZAL {DIRECTOR AT LIMTON) IS BIGHT NOW THE WICE
CHAIRMAN OF PRGTTI AND UMDER HIS TENURE MANY DEGREE AMD TRAINING PROGRAMS
HAVE BEEM LAUNCHED FOR FRESH GRADUATES AND PEOPLE LOOKING TOENTER THIS FIELD,

MANY GRADUATES FROM PRGTT! ARE NOW EMPLOYED IN VARICUS COMPANIES INCLUDING
LIMTON AT HANDSOME SALARIES,




LABOUR POLICIES

LIMITON HAS WORKED TO COMBAT CHILD LABOR IN THE APPAREL INDUSTRY SINCE ITS INCEPTION.
CUR POSITION HAS NOT CHANGED: CHILD LABOR |5 AN UNACCEFTABLE PRACTICE THAT VIOLATES
OUR CODE OF CONDUCT AND HUMAN RIGHTS POLICY, HOWEVER, TAKING A STAMD ON CHILD
LABCR IS THE EASIER PART OF THE EQUATION, THE MORE DIFFICULT PART 15 CREATING SOLUTIONS
THAT mOT ONLY REMEDIATE OCCURRENCES, BUT ALSO HELP ADDRESS THEIR UNDERLYING CALSES.

IN DRDER TO EFFECTIVELY COMBAT CHILD LABOR, WE BELEEVE IT MUST BE UNDERSTOOD 1N THE
CONTEXT IN WHICH IT OCCURS. [T 15 ONE OF THE MOST BIFRICULT HUMAN RIGHTS ISSUES TO
REMEDY BECAUSE IT |5 S0 OFTEN DRIVEN BY SYSTEMIC DEVELOPMENT |S5LES RELATED TO
POVERTY, STUDIES SHOW THAT ADOLESCENTS WHO WORK EXCESSIVE HOURS O IN HAZARDOUS
CONDITIONS ARE FAR LESS LIKELY TO COMPLETE THEIR EDUCATION, WHICH SEVERELY CURTAILS
THEIR ABILITY TO ESCAPE POVERTY. IN A VERY REAL SENSE, CHILD LABOR I5 BOTH A SYMPTOM
AND A CALSE OF POVERTY

GOVERNMENTS, MULTI-LATERAL INSTITUTIONS, AND NON-GOVERNMENTAL CRGAMIZATIONS
HAVE ALL INVESTED [N EFFORTS TO ADDRESS THIS ISSUE, YET THE INTERNATIOMAL LABOUR
ORGANIZATION ESTIMATES THAT THERE REMAIN CVER 200 MILLION CHILDLABORERS IN THE
WORLD TODAY.

FORCED LABOUR

THE INTERNATIONAL LABOUR ORGANIZATION (ILO} ESTIMATES THAT MORE THAN 20 MILLION
PEOPLE ARCUND THE WORLD ARE FORCED TO WORK AGAINST THEIR FREE WILL, THIS ISSUE HAS
RECEIVED HEIGHTEMED ATTENTION OVER THE PAST SEVERAL YEARS DUE TO THE INNOVATIVE
AND DILGENT WORK CGF NON-GOVERNMENTAL ORGANIZATIONS, GOVERNMENTS,
MULTI-LATERAL DRGAMNIZATIONS, MEDIA, AND COMPANIES.

AT LIMTON, WE EXFLICITLY PROHIBIT THE USE OF FORCED LABOR IN THE MAKING OF OUR
PROBUCTS THROUGH OUR CODE OF CONDUCT
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» Factory . ¥ USA Office
I{IHIUH CORPORATION LS BASICS INC,
4-Kms, Daska Hoad, 350 Soulh Broadway.
Sabol 51310 Pakistan) Hicksville, NY, 11801, USA
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